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Job Description
	Job title

	Development Manager

	Department

	Development 

	Location

	The role is office based, in Glasgow, and will be required to occasionally work in other site locations as required. 

	Reporting line

	Development Director

	Main Purpose of the role

	To manage the delivery of development projects from inception through to completion. The Development Manager will oversee planning, design, financial appraisal, stakeholder engagement, and project coordination to ensure the successful delivery of affordable housing schemes in line with strategic objectives.

	Duties (not exhaustive)

	· Manage the end-to-end development process for housing projects.
· Lead feasibility studies and financial appraisals for new sites.
· Coordinate planning applications and manage relationships with local authorities.
· Oversee design development and ensure compliance with housing standards.
· Monitor project budgets, programmes, and risks.
· Engage with internal teams and external consultants to ensure project alignment.
· Liaise with housing associations, funders, and statutory bodies.
· Ensure compliance with Scottish Government, Local Authorities, and other funding requirements.
· Support procurement and contract negotiations.
· Report on project progress to senior leadership and stakeholders.

	Skills & Qualifications

	· Degree or professional qualification in Development, Planning, Construction, or related field.
· Proven experience in managing residential or social housing development projects.
· Strong understanding of UK planning processes and housing policy.
· Excellent project management and organisational skills.
· Financial literacy and experience with development appraisals.
· Knowledge of funding mechanisms and regulatory compliance.
· Proficiency in Microsoft Office and project management tools.

	Person Specification

	· Strategic thinker with a proactive approach to problem-solving.
· Strong communication and stakeholder engagement skills.
· Able to manage multiple projects and priorities.
· Commercially aware and financially astute.
· Collaborative team player with leadership capabilities.
· Passionate about delivering high-quality, affordable housing.


	Main stakeholders/
points of communication 

	Internal:
· Pre-Development and Construction Teams
· CSR Manager
· Commercial and Finance Teams
· Executive Leadership
External:
· Local Authorities and Planning Departments
· Housing Associations / Registered Providers
· Consultants and Contractors
· Funding Bodies (e.g. Scottish Government, Local Authorities)
· Community Stakeholders and Resident Groups
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