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	EQUALITIES MONITORING FORM


Help us to ensure equal opportunity by completing this form.
Please note – you do not have to complete any or all of this form.
Rutherglen & Cambuslang Housing Association is committed to providing equal opportunities in the fields of recruitment, training and promotion. All decisions in these areas will be made with regard to the requirements of the job and shall not be influenced by any consideration of race, colour, creed, religious belief, political belief, Trade Union activity, ethnic or national origin, disabilities, age, sex, sexual orientation or marital status.
This information will not be available to those involved in the selection process and is for statistical purposes only. 
It will be separated from your job application and will be treated as confidential.
	Gender (please tick)

	Female
	
	Male
	
	Prefer To Self-describe
	
	
	



	Age (please tick)

	16 – 24
	
	25 – 34
	
	35 – 44
	

	45 – 54
	
	55 – 65
	
	65 +
	



	Ethnic 

	i) White
	ii) Asian, Asian Scottish, Asian British

	Scottish
	
	Indian
	

	English
	
	Pakistani
	

	Welsh
	
	Bangladeshi
	

	Irish
	
	Chinese
	

	Any other White Background – please state: 
	Any other Asian Background – please state:

	iii) Black, Black Scottish, Black British
	iv) Gypsy /traveller
	

	Caribbean
	
	v) Mixed – please state:  


	African
	
	

	Any other black background – please state:  
	vi) Other ethnic background – please state:



	Disability

	Before ticking the appropriate box below, please first read the definition of disability.
The definition of disability, as outlined in the Equality Act 2010 is as follows: -
In the Act, a person has a disability if:
· they have a physical or mental impairment 
· the impairment has a substantial and long-term adverse effect on their ability to perform normal day-to-day activities
For the purposes of the Act, these words have the following meanings:
· 'substantial' means more than minor or trivial 
· 'long-term' means that the effect of the impairment has lasted or is likely to last for at least twelve months (there are special rules covering recurring or fluctuating conditions) 
· 'normal day-to-day activities' include everyday things like eating, washing, walking and going shopping
People who have had a disability in the past that meets this definition are also protected by the Act. 

	I do consider myself to have a disability as defined by the Equality Act 2010
	

	I do not consider myself to have a disability as defined by the Equality Act 2010
	

	If you do consider yourself to have a disability, please tick which category best describes your disability

	Autoimmune (e.g. multiple scelorsis, Chrons disease)
	

	Learning Difficulties
	

	Mental Health Issues
	

	Physical Impairment
	

	Hearing Impairment
	

	Visual impairment
	

	Other – please state
	

	Prefer Not to Say
	



	Consent

	Data Protection Act
I hereby give my consent for the information provided on this form to be held on computer or other relevant filing systems and to be shared with other accredited organisations or agencies in accordance with the Data Protection Act 1998.

	Signed
	

	Date 
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